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Claire O’Mara
Chair
Every year I remind myself what a privilege it is to be Chair of this amazing organisation. You would
have all heard the expression from small acorns grow… this is truly the case with the NNA. As an
organisation we are now represented on an ever increasing number of National groups and are
frequently asked for our expert advice on a number of projects, it is always a great honour to see
NNA representation at such meetings.
As an organisation we represent not only neonatal nurses and ANNP’s we also warmly welcome
nursery nurses indeed the Nurse of the Year was Lynsey Jolley a nursery nurse who through sheer
determination and commitment improved breast feeding rates on the unit where she worked –
inspirational.
We wholeheartedly recognise that it takes a team of many with varying expertise, knowledge and
skill to care for a baby and this year’s conference reflected this. We heard from AHP’s, fathers,
mothers and midwives all of who have contributed to the care of babies and improved neonatal
outcomes exponentially. The presentations from parents where as expected very humbling and
were a reminder that there is ‘nothing more powerful than the parent voice’.
Moving forward into 2020, we as an organisation will continue to be represented and held in high
esteem at National meetings – we currently have NNA representation on the following boards,
RCN,CRG – Clinical Reference Group, BLISS, HEE,BAPM, NIB - Neonatal Implementation Board,
National Programme Board as well as the many educational groups highlighted in Julia’s report.
I would like to thank the executive board for their continued commitment and enthusiasm, it is great
to know as an organisation we really are making a difference to neonatal nursing.
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Julia Petty
Vice Chair and Education SIG Representative

Julia Petty is Vice Chair and co-Chair of the Special Interest group (SIG)- LEARN- ‘Linking
Education and Research in neonates’. She is also NNA representative on the Council of
International Neonatal Nurses (COINN) Board and the GLANCE Chair Committee (Global Alliance
for the Care of the Newborn) through EFCNI (European Foundation for the Care of the Newborn
Infant).

LEARN (SIG): Julia Petty– see separate report.
Council of International Neonatal Nurses (COINN): Julia has attended 6 videoconference
COINN Board meetings between April 2019 and March 2020. She continues to liaise between the
COINN Board and Elsevier publishers for the coordination of the COINN news pages for each
edition of the Journal of Neonatal Nursing (JNN). She collects, reviews and submits contributions
from all COINN Board members according to the JNN schedule, in conjunction with the editing
team and Co-Editors in chief. See the link here, for all of the COINN News articles to date - https://
coinnurses.org/2019/05/29/coinn-news-pages/
Julia is also the lead editor on a new book with Springer publishers on behalf of COINN- named
‘Global perspectives of Neonatal Nursing’. She was also involved in the development of COINN
Nursing global competencies project that were published and launched at the COINN conference
in May 2019. The summary of the competencies can be seen in the journal via the link here https://www.sciencedirect.com/science/article/pii/S1355184119300973
The full version of the competency document can be accessed here https://coinnurses.org/wp-content/uploads/2019/05/COINN-Core-Competencies-2019.pdf
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Julia is also a member of the COINN Education
committee, led by NNA member Tracey Jones, who
are working collaboratively across a number of
countries to develop a package of learning platforms
for open access.
Finally, Julia had the honour of representing Claire,
our NNA Chair and the UK NNA at the COINN
International conference held in Auckland, New
Zealand in May 2019. Julia attended a Board
planning meeting and the COINN Annual General
Meeting (AGM) and liaised with all other 16 Board
members during her time there to finalise current
projects (for example, the global competencies) and
plan future ones (for example, the book and future
conferences / COINN representation at international events).
The full published write-up of the Auckland conference was written / collated by Julia Petty and
COINN colleague Judy Hitchcock and can be seen by the link here -https://www.sciencedirect.com/
science/article/pii/S1355184119300730

This is an extract from the article; Reflections on the COINN conference 2019:
‘’COINN 2019 offered an opportunity to celebrate and recognise the contribution of families in the
care of preterm and sick babies in newborn units globally, in a range of cultural contexts. Around
the world, the family unit is fundamental to the successful recovery of newborns, providing growth,
strength, resilience and unity. The COINN News pages in this edition focus firstly on this global,
cultural context. Secondly, it presents first-person reflections from a range of delegates from
across the world who came together to not only celebrate global neonatal nursing and healthcare
but to also share ideas, network and learn with and from each other. The feedback will end with
key, final messages from the conference to reflect on further as we move towards many more in
the future’’.
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European Foundation for the Care of Newborn Infants (EFCNI): Following on from Julia being an
author / reviewer and coordinating NNA endorsement of the EFCNI Standards, the NNA is now one
of the collaborative partners on all the Standards – see here for where the NNA appears as a
supporting healthcare society - https://www.efcni.org/activities/projects/escnh/ The NNA logo can
be seen on all the documents. See here for an example- https://www.efcni.org/activities/projects/
position-paper-rsv/
Julia is now a member of the GLANCE (Global Alliance for the Newborn Care)
Chair Committee. See https://www.glance-network.org/about-us/chair-committee/
Through this activity, as with COINN, international collaboration and shared learning continues. This
is particularly vital at the current time where we are not only in the International Year of the Nurse
and Midwife, but we also find ourselves living through a global pandemic, faced with unprecedented
challenges for both staff, neonates and families across the world.

Commenting on news pieces in the journal ‘Nursing
Children and Young People’: Julia represented the NNA for
opinion / comment in the following two articles;
•
•

Premature babies: new guidelines provide advice on
neonatal care. NCYP, January 2020 (BELOW)
Parenteral feeding in neonatal care: best practice. NCYP.
March 2020 (LEFT)
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Julia Petty and Briedge Boyle
SIG Representatives
Neonatal Nurses Association (NNA) Special Interest Group (SIG)
for Education & Research
Julia Petty & Breidge Boyle 2019 / 2020
‘Linking Education And Research in Neonates’ (LEARN).

The ‘LEARN’ / Education & Research special interest group has met once this year, in the period
between 1st April 2019 and end of March 2020. This meeting was held in Belfast in May 2019.
Breidge Boyle, Joint Chair of LEARN hosted this meeting. Julia Petty and other members joined via
teleconferencing. Further meetings were put on hold for remainder of the year due to Julia Petty
taking extended study leave for doctoral write-up. Members were informed. The aim was to meet
again face-to-face in March 2020 and plans were in place to find a venue; however, the Covid-19
pandemic has obviously prevented this and the plan is to meet via Zoom teleconferencing in June
2020 (to be reported next year).
LEARN group activities continue to include the continued sharing of information / ideas across the
UK in light of changes to education and CPD provision / research activity.
Members of the LEARN group (Julia Petty, Breidge Boyle and Roisin McKeon-Carter) are involved in
the national review of qualified-in-speciality (QIS)competencies hosted by the Royal College of Nursing (RCN). We are currently waiting for the RCN to review the first draft and final editing will be the
next phase. Due to the Covid-19 pandemic, this is likely to take longer than originally expected. A
twitter account set up in 2018 continues and is managed by member Marie Lindsay-Sutherland
(NNA_Learn@LearnNna). This links in with the main NNA twitter account, Council of International
Neonatal Nurses (COINN) and many other important partners for sharing and collaboration of good
practice.
The website link for the LEARN Special Interest group is- https://nna.org.uk/learn/
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Cath Holder
Treasurer
This year has again remained financially stable and together with increased royalties from Elsevier
we are in an excellent financial situation. Representation on the executive committee continues
from around the UK meaning outgoings for travel remain the highest expense however this is
considered necessary to fully represent our members. Members continue to retire, and we
continually try to attract the younger neonatal nurses at study days throughout the UK. Membership
is around the 500 mark at the end of March 20
All new members are encouraged to pay by either Direct debit, PayPal or by BACS transfer as we
are trying to phase out cheque payments., and we continue to offer quarterly payments by direct
debit only and £10 off membership if joining at the annual conference.
Our annual conference is attracting around 100 delegates and our exhibitors continue to support us
to enable the conference fees to be kept as low as possible for delegates.
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INCOME

18-19

19-20

Bank interest
+ refund

225.17

67.22

Membership
fees

22,124.05

22,666.05

Conference

12,110.00

11,778.50

JNN royalties

35,237.20

OUTGOINGS
Fastpay
expenses
Accountancy
Conference

37,884.99

Executive
expenses

18-19

951.90

1,485

1,485

11,512.57
Includes
NOTY

12,567.43

8,413.06

7,697.00

4,310.00

3,860.55

EDUCATION
GRANT

2,000

2,000

Easy
Fundraising +
others

271.94

51.00

NI
CONFEREN
CE

2,885
(advance
May 19)

for

1,550
(advance
2020)

NI Conference
and expenses

Bank charges
and refunds

79,163.36

79,858.31

4,523.34

274.45

and

4,205.05

6,163.64

Website and
database

4,009.02

4,578.08

JNN
expenses

15,734.48

16,328.49

368.10

832.39

49,769.86

55,401.72

COIIN + DATA
PROTECTION
FEE
TOTALS

2,950.88

May

178.50

Office
admin

for

Includes
NOTY

(includes
Reason July
19
and
COIIN
Conf
19)

Ni
Conference

19-20

913.20
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Andrea Mayes
Executive Member
I am an ANNP representative on the executive board.

During the past year, I have been representing the NNA and working in collaboration with BAPM
on the development of a career framework for ANNPs. This piece of work has been a lot of work,
involving surveying the current practising ANNPs in the UK via Twitter, BAPM and other platforms,
collating this survey data and identifying common themes to address. The development of the
framework has been undertaken by a working group of ANNPs and senior neonatal nurses, and it
has been a privilege to represent the NNA members in this national work. The pandemic slowed
down the momentum of the group, with us all having increased clinical pressures, but we are
happy to be able to say that it has been to the BAPM executive board, and is ready to go out to
BAPM members for consultation shortly. The framework working group have published articles in
Infant over the course of the development of the survey and framework:
http://www.infantjournal.co.uk/journal_article.html?RecordNumber=7097&number=88
http: //www.infantjournal.co.uk/journal_article.html?RecordNumber=7083&number=87

I am hoping to become further involved with BAPM on the next stage of developments in relation to
ANNPs and their career progression, which will see a common assessment package for ANNPs
being developed. This will also see the NNA and BAPM working more collaboratively, which can
only benefit our ANNP members who cross both nursing and medical boundaries.
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Clare Payne
Executive Member and Wales Representative
It was my pleasure to be accepted as an executive member with the Neonatal Nurses Association
last year, representing Wales.
I responded to the email advertising the role thinking that I would never be selected but was
delighted when I received the email off Claire, our NNA Chair, telling me I was successful.
The main focus of my application was with an aim of making a difference. As a Senior Nurse of a
busy NICU in Wales I want to promote the excellent work that neonatal nurses in Wales, and indeed
the UK, are doing to ensure that the high quality care our precious babies receive continues to
improve and develop.
Although Covid has changed the way many of us are currently working, it has also allowed us to
embrace change and this is something the NNA is also embracing. I am looking forward to
continuing to work closely with you all in the coming days, weeks and months.
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Colm Darby
Executive Member & NI Representative
The Neonatal Nurses Association has been hard at work across Northern Ireland with presence at
conferences and meeting representations. There has been an increase in membership in Northern
Ireland and the positive contributions of neonatal nurse empowerment has increased exposure to
further neonatal nurses across the region. The year started productively with yet another wellattended conference at the Dunsilly Hotel co. Antrim. With over 70 delegates and exhibitors the
conference was well received. Delegates praised the theme of the conference “High 5” looking at 5
systems of the body and delving into the case presentations and discussions from brain
development / attachment to neonatal respiratory cases. The interactive LISA workshops developed
neonatal nurses management, support and consideration for surfactant therapy administered
through the Less Invasive Surfactant Administration route. The nurses were able to understand the
procedure through simulation scenarios and develop a regional training on the procedure for
regional implementation. It was an honour to award Sister Eleanor Johnston with the Northern
Ireland Life Time Dedication award and have families and children who had nominated her for the
prestigious award in attendance. The conference concluded the awarding of Joanne Megrath with
the Northern Ireland Neonatal Nurse of the Year award for her creation and implementation of the
NEST- Neonatal Education Support Team within the Ulster Hospital. Joanne’s colleagues were in
attendance to congratulate her and praise her on the amazing work she carries out every day in
support of the newborns, their parents and staff.
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Colm Darby
Executive Member & NI Representative
Whilst COVID-19 had hindered the conference for 2020, the NNA in Northern Ireland has continued
to progress with planned education study days and supporting neonatal nurses across the region.
The committee would like to thank Sharon Nurse for her dedication to chairing the Northern Ireland
committee for the years previous and whilst she has retired from her role as Senior Midwifery
Lecturer at Queens University she maintains her presence within the committee whilst handing the
chair position to Colm Darby. Further re-alignment of committee roles has seen a boast in key
representation across all healthcare trusts in Northern Ireland. The new committee will continue to
empower, support and up hold the neonatal standards that Northern Ireland has with neonatal care
provision.
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Hannah Robinson
Executive Member
When I was writing my application to be on the executive team of the neonatal nurses’ association
(NNA) I remember sending it off and thinking nothing else of it – I didn’t have a huge amount of
experience and I was ‘only’ a band 5.
I got the email saying I was successful and was completely shocked. I was told the team had a
meeting next month and they were looking forward to meeting me. I realised that I was now having
an input into a much larger world of neonates than I was used to in my level 2 neonatal unit. I felt
nervous and my feelings of doubt crept back in, but I remained excited. I began to feel proud that I
had accomplished something like this and that my experiences and opinions could potentially
impact the wider neonatal environment on a national level.
I was soon added into a group discussion where problems, solutions and friendly discussion took
place on a regular basis. I still hadn’t met anyone on the board – apart from my previous university
lecturer, Julia Petty (for which I was very thankful I knew someone)! I absorbed the information sent
daily; the bigger picture of neonatal care I was now part of and previously had little knowledge on. I
was so worried that I wouldn’t be able to contribute enough to this extremely knowledgeable team
who between them had years and years of experience, compared to my 3!
We met for the meeting in September and I was greeted by friendly faces, wealth’s of knowledge
and huge amounts of support. We discussed a variety of national and special educational group
(SIG) updates. The SIG is now called LEARN (this stands for Linking education and research in
neonatal care) and it aims to develop and provide a national network for neonatal health care
professionals who have an interest in education/research. The meeting also focussed on various
aspects of ANNPs work, neonatal transport and many other topics, which I found incredibly
interesting to see the extended workload outside of the local neonatal units. As a group, we
discussed the NNA conference which was held in November 2019. We worked on ways to promote
this conference to neonatal units nationally to encourage further attendees. The organisation of the
conference was considered with ways to ensure it ran smoothly. Speakers and their topics were
confirmed, alongside packs for delegates to take home and which sponsors were interested to
attend in order to promote their work for neonatal units. The national neonatal nurse of the year
awards was touched on, ensuring we had encouraged individuals to vote in order to announce the
winner at the conference. As always, we want to raise the profile of the NNA in order to represent
neonatal nurses and promote neonatal nursing for the benefit of sick new-borns and their families.
Ways to encourage further health care professionals to become a member were articulated. This
meeting enabled me to gain a lot of knowledge on the work that occurs nationally to support
neonates, their parents and staff.
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Hannah Robinson
Executive Member

The day of the conference arrived, and I was very excited to be part of something so important for
neonatal education and awareness. The conference included many topics and the speakers were
of all professional backgrounds, as well as parents attending to speak about their experiences. I
have attended conferences previously, but to be part of running one was a great experience and
something that I am looking forward to being part of again.
In January, we had another executive meeting, this time we were able to meet with a colleague
from Elsevier, which is the publisher for the NNA journal. As a team we were able to discuss the
progression of the journal, which was fascinating to see as I now understand the hard work that
goes into each journal we send out to members. It was motivating and inspiring to gain an
understanding on the knowledge and experience offered via the journal to neonatal health care
professionals. We also met with BLISS to listen to how they are working to support parents with
their baby in neonatal care, this was also inspiring to hear how much they care and empathise.
BLISS work really hard to support parents and to see the work that they do ‘behind the scenes’
was incredible and touching. As well as meeting with BLISS and Elsevier, we also had our own
agenda to discuss to ensure that we are supporting neonatal staff as much as we can.
Currently, there is a lot in the pipeline, and to be a part of that is amazing. Sadly, due to covid-19
our further meetings were postponed. This has not stopped us from having conversations
regarding neonatal care and how to best support the neonatal world. Being ‘only’ a band 5, has
given me the opportunity to speak out for those staff members who are the same grade as myself
and give a different perspective, which the other executive members have always respected and
supported. I’ve also been able to learn a lot from the other members and take this back to my local
unit and discuss how we could potentially adapt our current practice and improve.
I have had a fantastic first year and I am looking forward to seeing what the next one brings.
Hannah Robinson.
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Karen Mainwaring
Executive Member

Last year I reported that I sat on the Expert Reference Group for Best Practice Guidance for Mental
Health in Maternity and Neonatal Settings though our input was complete in January 2020 after a
slight delay as yet no report has been published.
Through 2019/20 the executive continued to look to increase membership and raise the national
awareness of the NNA and I took the opportunity to do this by having a stand at both Reason and
NWNODN ANNP conference, both events saw nurses and ANNPs added to membership, in addition
to “Tweeting” on behalf of the NNA.
In light of the Implementation of the Neonatal Critical Care review in England neonatal care/services
are on the threshold of change and I am committed to ensure the that through the NNA the neonatal
nurse voice is heard and appropriately contributes and informs these developments.
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Patrick Turton
Transport Representative
This year has been heavily affected by the arrival of the COVID-19 pandemic. The widespread
challenges this brought had significant impacts on the running of neonatal transport services
throughout the UK. The NTG worked closely together to discuss and work through the particular
challenges as regards team staffing and support, changes to equipment, and the use of PPE for the
transport episode. The transport teams have to be prepared to care for the baby in four different
environments; the referring unit, the receiving unit, the ambulance, and also on the routes to and
from the ambulance. This presented a unique challenge to identifying the correct level of PPE to be
wearing, and how to safely and practically don and doff the PPE in these different environments.
Decontaminating the equipment following a transfer is also a particular challenge in order to be
ready again to respond to the next transfer referral.

I was excited to be invited as an NNA representative to present some of the challenges facing
Neonatal Transport Teams for one of the series of BAPM webinars. As well as sharing and
discussing these challenges, there was some interest in whether the reasons for, and number of,
transfers required has been impacted directly and indirectly by the pandemic and the Nation’s
response to it. At the moment it is difficult to draw any firm conclusions, though there will no doubt
be further work into reviewing the activity levels. Khalil et al 2020 looked into the rates of still birth
and preterm delivery during the COVID-19 pandemic and, within the limitations of the study,
demonstrated a slight increase in still-births during the pandemic. It will be interesting to see if any
other projects are able to provide additional insight into this, or, for example, whether this links to
an increase in transfers for treatment for hypoxic ischaemic encephalopathy.
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As an NNA executive for Neonatal Transport, I am particularly interested in the crucial role nurses
have in neonatal transport teams. They are often the consistent member of the team, having a great
depth of knowledge and experience in the specialist equipment used, and the transport processes
and pathways followed. The transport nurse role as career development seems to mean different
things to different nurses; some try it for a short period of time to develop their skills of working in a
different environment and then return to working on a neonatal unit, while others experience it as a
long-term role and become an established and integral member of that team. While this range of
experiences is not limited to working as transport nurse, I am becoming increasingly interested in
looking at more detail at the characteristics of a neonatal transport nurse, and what the role needs.
For many transport teams, having a post-registration qualification in critical care is a pre-requisite to
being a transport nurse, but these have little focus on actually delivering critical care transport. What
are the education, training and development requirements and opportunities for nurses working in a
transport role? Do these vary widely between different transport services, and how do different
services support and develop their transport nurses? There are elements of the transport nursing
role that I think make it quite specialised, and as such I think it is important to look into how nurses
are prepared, supported, and nurtured during this role, whether that be a 6 month secondment, or a
permanent contract. I am in the process of working with key nursing leads for UK neonatal transport
teams to build a clearer picture of the environment now, and where we might want to move towards
in the future.

Further information about the UK Neonatal Transport Group, and the teams within this, is available
at the website: www.ukntg.net
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Roisin McKeon-Carter
Executive Member

During the past year as a NNA executive, I have continued to raise the profile of the NNA’s work.
In April 2019, I was invited to attend the 2 nd World Congress Maternal Fetal Neonatal Medicine
where I took part in the interactive EFCNI session along with Silke Mader, chairperson and cofounder of EFCNI. I was able to raise the importance of the neonatal nurse in the care of parents
and their preterm infant during the NICU journey. https://www.efcni.org/
In December, I presented to the NW ODN ANNP conference talking about leadership within
neonatal nursing including progression from specialist nurse (QIS) to ENNP, ANNP and Nurse
Consultant. I raised the profile of the NNA and espoused the benefit of joining the association to
ensure all neonatal nurse’s voices are heard.
I continue to progress the work around Transitional Care and ATAIN on behalf of the NNA. I am
pleased that the Neonatal Transitional Care (TC) Framework that I contributed to as a NNA
executive has been adopted by NHSE https://www.bapm.org/resources/framework-neonataltransitional-care. NHS Resolutions have directed all hospital trusts in the UK to provide TC facilities
to prevent unnecessary term admissions to NNUs and NHSE is benchmarking all units in England
to ensure term babies are not separated from their mother at birth.
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Sian Oldham
Executive Member
Attending conferences and study days with the NNA stand – aimed at attracting new members,
raising the profile of the NNA and Neonatal Nursing in the Northern Region and beyond. This has
included:
•

Yorkshire and Humber ODN Network Study Day, Wetherby Racecourse 25.4.19;

•

Northern Neonatal Network Annual Conference, Durham 20.5.2019

•

Reason 2019, Warwick University 30.6-2.7.19;

•

Child Bereavement UK Annual Conference, Leeds, 11.2.20

My contribution to raising the profile of Neonatal Nursing has been poster submissions of work
regarding creation of a discharge criteria for Transitional Care and standardisation of Length of Stay
in Transitional Care at South Tees NHS FT. This has included poster displays at:
•

NNAP Collaborators Meeting, Leeds 18.3.2019

•

Reason 2019

•

Neonatal Nurses Association Annual Conference 2019

Additional activity on behalf of the NNA has been attendance at the Advanced Clinical Practice and
Neonates Workshop, Holborn, London 20.5.2019. The aim of this workshop was to provide an
overview of Advanced Clinical Practice (ACP) in paediatrics and child health; contributing to the
discussion in what employers need from ACP; identifying the breadth of professionals involved in
ACP and to discuss successful components of ACP education and training for paediatrics and child
health. I attended this to represent the NNA and Neonatal Nursing.
As a member of the executive committee, I also contributed to planning and organisation of the NNA
Annual Conference 2019.
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NNA Conference

The annual NNA conference was held on the 22nd November, at the Hilton hotel, East Midlands.
The conference theme for 2019 was Wrapping the Team Around the Family. We were lucky to have
a wide range of speakers from all disciplines involved in Neonatal Care.
We had around 100 delegates for this conference. It was the first time we used Eventbrite for
booking and registration on the day, and we are pleased to say that it worked really well for the
executive, and hopefully for delegates too.
The conference was chaired by Claire O’Mara, the NNA chair, with all the executive committee
attending, to support with additional roles in IT delivery, posters and exhibitors space allocation.
The NNA launched a mini survey at the conference, with a view to gaining insight into what
members want, and also what would encourage current non-members to join the organisation.
There were 22 posters submitted, and all posters accepted for presentation at the conference. The
awards for the poster presentations took place towards the end of the day. First prize was awarded
to the poster “Would you know who to call? National benchmarking of Neonatal Allied Health
Professional (AHP) Services in 2018” by Emma Foulerton SW Midlands (Advanced neonatal
network respiratory physiotherapist). Sian Oldham from South Tees took second place and 3rd
place was Maria Knight from Sheffield.

NNA Executive Team
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NNA Conference

Conference Speakers

Nurse of the Year winner from 2018 Matthew Cray discussed the dad’s parents group he set up at
the RVI in Newcastle upon Tyne, from personal experience of being on the neonatal unit with his
own baby. Matthew felt that there was a lack of support for dads and so he began to volunteer on the
unit to offer support to other dads with a baby on the unit. The support group continued growing with
other dads now volunteering their time, and Matthew had a couple of fellow fathers with him to share
their experiences with us.

Laura Baird from Addenbrookes Speech and Language team gave a great presentation on the
development of babies in utero, up until discharge from the neonatal unit and beyond. She discussed
the avoidable negative impacts on babies when it comes to feeding in the neonatal unit and how we,
as neonatal nurses can change this into a positive experience. Feeding techniques, assessment and
the neonatal eating outcome assessment were encouraged and the evidence- based practice behind
these were explored.
Joanne Poskitt, a specialist midwife for the drug and alcohol service, described the benefits of
midwife prescribers for pregnant women when managing substance misuse. She educated us on the
impact certain drugs can have on babies and how to safely manage their health once born, whilst
continuing to support the parents in order to really wrap around the family and promote family
centred care without judgement.
Roisin Mckeon-Carter delivered a great session on BADGER and how this helps us in the neonatal
units to measure and maintain high standards of care alongside an overview of RCPCH audits. Her
team of fantastic nursery nurses from Plymouth University Hospital then reinforced the take home
message that transitional care is a concept and not a place, in their presentation. The session
divulged how having the neonatal MDT engaged is vital for a well-run transitional care ward where
families can be the main carers for their newborn baby whilst being supported by a caring,
compassionate team.
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NNA Conference

Conference Speakers

The conference continued with specialist allied health professionals discussing the prospect of a
possible future in neonatal units. Sara Clarke (Specialist neonatal network dietician), Emma
Foulerton (Advanced neonatal network respiratory physiotherapist) and Katy Parnell (Highly
specialist network speech and language, West Midlands Neonatal ODN) all discussed their
specialist roles within the neonatal unit and the holistic care that is provided to babies and families
when working closely with allied health care professionals.
Kirsten Mitchell from the charity, SPOONS talked about her own personal journey of perinatal
mental health. It was an incredibly brave and honest story that was well received within the
conference. Core messages were that staff’s communication skills are vital and are remembered
long term by families. She discussed the importance of trust and continuity, alongside honesty when
caring for the family. It was mentioned that parents feel isolated and linking them together can be a
good support mechanism and that parent led care is hugely appreciated.
Finally, Psychologist Ruth Butterworth touched on how staff’s mental health and well being is of
huge importance. Ways to encourage staff mental health include regular exercise, mindfulness and
proper nutrition/hydration. Holistic approaches, such as counselling are also recommended and of
course, feeling valued by management is always a benefit for staff mental health.
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The NNA executive team were happy to announce that Lyndsey Jolly, a nursery nurse in the SCBU
at Hinchingbrooke Hospital was the winner of the neonatal nurse of the year award – sponsored by
Draeger, and the award was presented by Claire O’Mara.

The conference feedback included comments like: extremely well organised, fantastic to include
dads with a real journey to share, very powerful. Parent stories are very important to be told –
inspirational, best conference attended in a long time in terms of content and speakers, very
relevant topics, helpful for question time at the end to ensure the day ran smoothly.
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