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NURSES MUST HAVE PROTECTED TIME FOR FURTHER 
EDUCATION, PROFESSIONAL DEVELOPMENT AND TO 

COMPLETE QUALITY IMPROVEMENT PROJECTS.

Neonatal nurse recruitment initiatives are high on the NNA agenda however, recruitment is not 
the only solution to this paucity of neonatal nursing staff as attrition rates are high.  Work must 
focus on the retention of current and new neonatal nurses to create a sustainable highly skilled 

neonatal nursing workforce.

We have a depleted workforce. Currently, nurses are not supported with protected time or 
backfill/cover to attend or deliver training or further education. Nurses are not supported 

financially to complete further training or education. Currently, nurses must self-fund and attend 
training or education in their own time. 

  
The NNA is calling for nurses to be given protected time to complete training and quality 

improvement (QI) projects, bringing them in line with their medical colleagues and enabling the 
workforce to deliver on centralised plans and standards. If you do not give nurses the tools to 

improve care, it cannot be done.

Where funding is written into budgets to support nurses to have protected time for further 
education, professional development and to complete quality improvement projects, the 

budgeted sum must be used for this purpose and staff must be supported and encouraged to 
use it. If nurses are not enabled and supported to use this funding as intended, we must 

understand why and tackle the barriers.

To deliver on national guidance we need the right (and enough) staff in the right roles 
(mandated by policy and commissioned) to make a difference to outcomes. If we do not have 
enough staff, or the right staff in the right places and being supported to optimise care, then 

national guidance and benchmarking cannot be achieved.
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