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QUALIFIED IN SPECIALTY NEONATAL NURSES MOVING FROM 
AGENDA FOR CHANGE BAND 5 TO BAND 6 

Neonatal nurse recruitment initiatives are high on the NNA agenda, however, recruitment is not the only 
solution to the paucity of neonatal nursing staff as attrition rates are high. We have an ageing workforce 
and challenges attracting nurses into senior nursing roles. Work must focus on the retention of current 

and new neonatal nurses to create a sustainable highly skilled neonatal nursing workforce. 

To support recruitment and retention there is a need for career progression within neonatal nursing. 
There is recognition of the need to support workforce development and clinical competence within the 

Ockenden report (2022). 

We have an expert workforce who must be nurtured and encouraged to develop. The National GIRFT 
report in conjunction with the NNA set out a clear career structure for neonatal nurses from qualification 
onwards and we must raise awareness of this nationally and commit to supporting the development of 

the neonatal nursing workforce to provide consistently safe and equitable access to expert neonatal care 
for all families.

   
The NNA believes neonatal nursing would be a more attractive career and retain more staff if the 

increased level of expertise and the responsibility of autonomous decision making of QiS neonatal nurses 
were recognised in a similar way to that of midwives, that is, on completion of their qualification in 

speciality (QiS) they should progress from an Agenda for Change band 5 to band 6 following a period of 
consolidation as per recommendation 3 in HEE’s Neonatal Qualified in Specialty (QIS) Education and 

Training Review. 

Currently, there is inequity and nurses will move to other specialties 
where they are appropriately recognised. 

To deliver on national guidance we need the right (and enough) staff in the right roles (mandated by 
policy and commissioned) to make a difference to outcomes. If we do not have enough staff, or the right 

staff in the right places then national guidance and benchmarking cannot be achieved. 
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